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3.  FOREWORD BY THE MINISTER 
 

9

The National Development Plan (NDP) serves as the vision and road-
map for socio-economic development to radically reduce poverty and 
inequality, and transform the economy and society for shared prosperi-
ty and national unity. 

Our commitment is to work collaboratively to drive economic growth 
and reach the target of 5% as envisaged in the NDP. In recent times, our 
country’s economic growth has shown signs of improvement and 
indication for future growth. Our economy expanded by 3.1% quar-
ter-on-quarter in the 4th quarter of 2017 and ensured that the overall 
GDP growth for the year 2017 concludes at 1.3% - an improvement 
from the 0.6% annualised growth in 2016. 

Despite these improvements in the economic outlook, the triple challenge of poverty, unemployment and 
inequality persist. The national unemployment rate has remained unchanged at 26.7% for most of 2017. It 
is therefore critical that government ensures that our economic interventions support radical economic 
growth that is both transformative and redistributive. We must expand investment, with special emphasis 
on the development of women, youth and people living in rural areas while strengthening coherence of 
economic policies and engagement with the private sector. 

Our role as the Department of Planning, Monitoring and Evaluation (DPME) is to support implementation of 
the development goals and objectives of government to address the challenges of poverty, unemployment 
and inequality as embodied in the NDP, the Sustainable Development Goals (SDGs) and Agenda 2063. The 
DPME play a strategic role in ensuring that government plans and budget support developmental objec-
tives. 

In the past �nancial year, the Department made great strides in initiating and implementing programmes 
and projects that are aimed at enhancing government performance. In this regard, the DPME, through 
Inter-Ministerial Committees such as the IMC for Comprehensive Social Security, has been assisting the 
President in coordinating the work of Government. 

The Department also completed and published a Mid-term Review of progress towards the NDP 2030 
during the Fifth Administration. The Mid-term Review Report highlighted a number of areas that require 
actions and recommended steps to speed up implementation for the remainder of the electoral cycle 
against the NDP/ MTSF 14 Outcomes. The Review has highlighted several areas in which government e�orts 
are making good progress. However, it also pointed out many areas of under-performance that require 
intervention, which are mainly the result of poor planning and prioritisation.  

During the �nancial year 2018/19, the DPME will conduct a comprehensive review of government perfor-
mance in the �rst 25 years of democracy and enhance prioritisation and to highlight where we have 
succeeded and identify areas that require intervention.

Hence, in the current �nancial year 2018/19, the DPME intends to �nalise the development of legislation 
which will institutionalise planning in government. South Africa should have a single integrated planning 
process for the whole country which involves all spheres of government, the private sector, and civil society.

We also look forward to the development of a National Spatial Development Framework to ensure that 
national level policies with a spatial impact are consistent and coherent, and that policy instruments across 
government support the overall spatial transformation agenda.



Our intention is to ensure that government’s planning framework promotes inclusive economic growth and 
substantially bene�t women and the Youth who in the main continue to bear the brunt of unemployment, 
inequality and poverty. We have had areas of success, for example in education we have achieved free 
universal access to schooling for both girls and boys. Higher education is also free for poor and middle 
income families. This will contribute towards the massi�cation of our skills revolution, therefore ensuring 
that we have the skills necessary to grow the economy and take the country forward.
 
I want to express my sincere gratitude to my predecessor, the Honourable Je� Radebe, for the foundation 
laid to ensure that the NDP is at the center of government planning and programmes, the NPC for their 
contributions in guiding the developmental trajectory that our country must follow, the Director General 
and the Secretary of Planning for their leadership and good governance and sta� for their dedication to 
serve the people of South Africa. 

As the DPME, we look forward to the future with hope that the contributions of the Department in the 
implementation of the NDP will move South Africa forward to a brighter and more prosperous future. 

______________________________________
Dr. Nkosazana Dlamini-Zuma (MP)
Minister in the Presidency for Planning, Monitoring and Evaluation
Date: 



4. REPORT OF THE ACCOUNTING OFFICER

4.1 Overview of the Operations of the Department 

Planning 
To strengthen  and ensure institutionalisation of its planning 
function  

       

outcomes.

             

              
 

Monitoring 

Monitoring  
              

                
 

                
 

             
           

         
 

             

 

 

-  

Evaluation and research 

 
 



Youth development 

4.2 Overview of the Financial Results of the department 

4.2.1  Departmental receipts 

.2.2  Programme Expenditure 

2017/18 (‘000) 2016/17 (‘000)

Programme 
Expenditure

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

TOTAL 898 496 866 838 31 658 797 662 781 246 16 416 



 

4.2.3  Virements/roll overs  
In the 2017/18 financial year, no rollovers were requested. Net virement of R3.329 million from 
Programme 3 and R1.824 million from Programme 6 for operational expenses under 
Programme 2 (R2.936 million) and Programme 4 (R2.208 million) were approved.  The 
Appropriation Statement under Part E: Financial Information provide details.  

4.2.4  Unauthorised, irregular and fruitless and wasteful expenditure 
The Department has effective measures in place to prevent and detect irregular, fruitless, and 
wasteful expenditure.   

 •  During the year under review, the Department recorded R249 000.00 in fruitless and 
wasteful expenditure due to cancellations of travel arrangements and events and damages 
to vehicles. R1 122 000.00 of possible fruitless and wasteful expenditure was still under   
investigation as at 31 March 2018. 

 •  The Department recorded R274 000.00 in irregular expenditure relating to the 2017/18  
financial year.  R67 000.00 was condoned of which R63 000.00 related to prior years and  
R4 000.00 related to the 2017/18 financial year.  R186 000.00 of possible irregular  
expenditure was under investigation as at 31 March 2018. 

 •  The Department did not incur any unauthorised expenditure. 
Detailed information on irregular, fruitless, and wasteful expenditure is available under Part E: 
Financial Information, notes 23 and 24. 

4.3 Future plans of the department 
The focus of the department in the short to medium term will be on the institutionalisation of 
national planning and strengthening monitoring systems as envisaged in the MTSF 2014-2019.  

4.4 Public Private Partnerships (PPP) 
The Department did not enter into or participate in any PPP contracts for the period under 
review.  

4.5 Discontinued activities / activities to be discontinued 
No activities were discontinued during the 2017/18 financial year.  

4.6 New or proposed activities 
Some of the key activities for the financial year 2018/19 include the 25 years review of 
government performance, improved collaboration with the Statistics South Africa (STATS SA) to 
promote evidence based planning and improve budget prioritisation, and the development of 
mechanisms to deal with the unexpected events and challenges in society occasioned by failure 
of government programmes. 

4.7 Supply chain management 
The Department did not conclude unsolicited bid proposals during the period under review. The 
SCM unit currently does not experience any significant challenges. 

4.8 Gifts and Donations received in kind from non-related parties 
Gifts and donations received from non-related parties are disclosed in the Annexures to Part E: 
Financial Information. 

 

13



4.9 Exemptions and deviations received from the National Treasury  

4.10 Events after the reporting date 

4.11 Conclusion 

________________________
Ms Mpumi Mpofu 
Director General: Department of Planning Monitoring and Evaluation 
Date:  



5. STATEMENT OF RESPONSIBILITY AND CONFIRMATION OF
ACCURACY FOR THE ANNUAL REPORT

________________________
Ms Mpumi Mpofu 
Director General: Department of Planning Monitoring and Evaluation 
Date:  



6. STRATEGIC OVERVIEW
6.1  Vision  

6.2  Mission 

6.3  Values 

A learning organisation 

Our staff 

Our customers

Our performance culture 

.

.

.
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6. STRATEGIC OVERVIEW 

6.1  Vision
Improved government outcomes and impact on society.

 
 

6.2  Mission

To facilitate, influence and support effective planning, monitoring and evaluation of government
programmes aimed at improving service delivery, outcomes and impact on society   

6.3  Values 

A learning organisation 
Our values are inspired by our desire to be a learning organisation. We value innovation, 
partnerships and feedback.  We do not do the same things repeatedly when they are clearly not 
working.  

Our staff  

We value our employees and therefore we strive to create an environment that allows them to 
grow and to be innovative. We will create an environment that enables our staff to: 
 
•  Act with integrity  
•  Practice Ubuntu 
•  Respect self and others 
 
Our customers 

We shall at all times be exemplary in all respects. This includes being people-centred and 
service-oriented. 

Our performance culture 

Our performance culture is influenced by our commitment to: 

•  be outcome-oriented 
•  pursue progressive and quality management practices in order to achieve value for money, 

efficiency and effectiveness 
•  produce quality outputs 
•  be compliant with prescripts 
•  pay attention to the basics, such as  
•  not being late for meetings  
•  running meetings efficiently 
•  responding to e-mails, phone messages and all other requests timeously 
•  be accountable and transparent. 
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9. ENTITIES REPORTING TO THE MINISTER

Name of Entity Legislative Mandate Financial 
Relationship Nature of Operations

 

 52 2008)(Act No. 52 of 2008)
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1. PREDETERMINED 

            
 

 
 

2. OVERVIEW OF DEPARTMENTAL PERFORMANCE

2.1  
              

             
 
  

           

             
  

         
            

            

 

  
           

 
  

            

               
 

 
 

             
             

2.2  

  s s         s,    
          

      s    



Main services and standards 

Main Services Beneficiaries Current/Actual standard 
of service

Desired standard of 
service

Actual 
achievement

Programme National Planning Coordination

Programme Public Sector Oversight



Main Services Beneficiaries Current/Actual standard 
of service

Desired standard of 
service

Actual 
achievement

Main Services Beneficiaries Current/Actual standard 
of service

Desired standard of 
service

Actual 
achievement

Programme M&E Systems Coordination and Support

Batho Pele arrangements with beneficiaries (Consultation and access) 

Current/actual arrangements Desired arrangements Actual achievement

Service delivery information tool 

Current/actual information tools Desired information tools Actual achievement

Complaints mechanism 

Current/actual complaints 
mechanism Desired complaints mechanism Actual achievement

2.3  Organisational environment  



E

3.1  Policies, plans and budgets are evidence-based, integrated and aligned to the NDP 

There were no changes in the policy and legislative environment in the period under review. However, the 
recon�guration of the Department and creation of new programmes in the course of the �nancial year 
required adjustment on the work approach of how the Department implement its programmes.  A new 
initiative to develop legislation for Integrated Planning may a�ect the work approach in the future.

The DPME has four strategic oriented goals as outline in the Strategic Plan 2015-2020. These are as follows: 
  
1. Ensuring that policies, plans and budgets of government departments and entities are          
                 evidence-based, integrated and aligned to the NDP
2. E�ective M&E and Supervision of the implementation of government policies and plans; 
3. Youth development mainstreamed across government
4. Broader society is mobilised and engaged in the development and advancement of NDP/MTSF

These strategic oriented goals are focused towards advancing the NDP imperatives. The DPME is the 
custodian of the NDP and is tasked with the responsibility to ensure its implementation through the MTSF 
in line with 14 government outcomes. Progress made against the strategic orientated are as follows: 

3.1 Policies, plans and budgets are evidence-based, integrated and aligned to the NDP

Signi�cant progress was made in ensuring that policies, plans and budget of government departments 
support the implementation of the NDP. In the period under review, the Department developed an 
Integrated Planning Bill to guide planning, monitoring and evaluation. As in the previous years, the DPME 
assessed the strategic plans and APPs of Departments to ensure that they are aligned to the NDP. In the 
reporting period under review, the Department produced its �rst Budget Mandate Paper to guide the 
allocation of budgets in line with the NDP/MTSF priorities. 

The Department also assessed government policies and legislation to ensure that unintended 
consequences are avoided through the Socio-Economic Impact Assessment System (SEIAS)

The DPME conducted reviews of the performance of government against the 14 priority 
outcomes on a quarterly basis and provided progress reports to both government and the 
public through the PoA reporting system.  



3.3  Youth development mainstreamed across government 

3.4  Broader society is mobilised and on the NDP/MTSF 

4. PROGRAMME 1: ADMINISTRATION

4.1. Programme Overview

4.1.1.  Ministry 
The purpose of the programme is to provide executive support to political principals 

Minister Deputy Minister 

4.1.2.  Departmental Management 
urpose : Provide strategic leadership and management to the 

department 

4.1.3.  Corporate Services and Financial Administration  
The purpose of the sub-programme 

The Department has facilitated the development and implementation of national youth strategies and 
policies and overseen the implementation of the programmes and budget of the National Development 
Youth Agency. During the period of reporting under review, the DPME has developed a Framework for 
monitoring the implementation of the National Youth Policy.

The NPC supported by the Department continued to engage with various society stakeholders such as 
universities, NGOs, business and labour. Through these dialogues, society was kept informed about the 
objectives of the NDP as a long-term vision of the country. The Department also started the programme of 
NDP Youth Ambassadors to ensure that young people are also involved in understanding the objectives of 
the NDP and participate in its implementation. 

The Administration programme of the propgramme purpose is to provide strategic leadership, 
management and support services to the department

Performance reports were published in the DPME’s website for public information. The MTSF chapters 
linked to the 14 outcomes were reviewed and revised based on monitoring reports as the need arose. In 
the period under review, the Department has conducted the Mid-term review of government 
performance. The review identi�ed areas of progress and proposed corrective action to speed-up service 
delivery where progress is  not satisfactory. The DPME has also reviewed PoA reporting system to focus on 
tracking outcomes and impacts of government interventions on people lives.

The Department has facilitated the development and implementation of national youth strategies and 
policies and overseen the implementation of the programmes and budget of the National Development 
Youth Agency. During the period of reporting under review, the DPME has developed a Framework for 
monitoring the implementation of the National Youth Policy.

The NPC supported by the Department continued to engage with various society stakeholders such as 
universities, NGOs, business and labour. Through these dialogues, society was kept informed about the 
objectives of the NDP as a long-term vision of the country. The Department also started a programme of 
NDP Youth Ambassadors to ensure that young people are also involved in understanding the objectives of 
the NDP and participate in its implementation. 

The purpose of the programme is to provide strategic leadership, management and support services to the 
department.

The purpose of the sub-programme is to provide executive support to political principals. The 
sub-programme is comprised of the o�ces of the Minister and the Deputy Minister.  

The purpose of the sub-programme is to provide strategic leadership and management to the 
Department. The sub-programme is comprised of the O�ce of the Director General.

The Department has facilitated the development and implementation of national youth strategies and 
policies and overseen the implementation of the programmes and budget of the National Development 
Youth Agency. During the period of reporting under review, the DPME has developed a Framework for 
monitoring the implementation of the National Youth Policy.

The NPC supported by the Department continued to engage with various society stakeholders such as 
universities, NGOs, business and labour. Through these dialogues, society was kept informed about the 
objectives of the NDP as a long-term vision of the country. The Department also started a programme of 
NDP Youth Ambassadors to ensure that young people are also involved in understanding the objectives of 
the NDP and participate in its implementation. 

The purpose of the programme is to provide strategic leadership, management and support services to the 
department.

The purpose of the sub-programme is to provide executive support to political principals. The 
sub-programme is comprised of the o�ces of the Minister and the Deputy Minister.  

The purpose of the sub-programme is to provide strategic leadership and management to the 
Department. The sub-programme is comprised of the O�ce of the Director General.

3.3  Youth development mainstreamed across government 

3.4  Broader society is mobilised and on the NDP/MTSF 

4. PROGRAMME 1: ADMINISTRATION

4.1. Programme Overview

4.1.1.  Ministry 
The purpose of the programme is to provide executive support to political principals 

Minister Deputy Minister 

4.1.2.  Departmental Management 
urpose : Provide strategic leadership and management to the 

department 

4.1.3.  Corporate Services and Financial Administration  
The purpose of the sub-programme 

The Department has facilitated the development and implementation of national youth strategies and 
policies and overseen the implementation of the programmes and budget of the National Development 
Youth Agency. During the period of reporting under review, the DPME has developed a Framework for 
monitoring the implementation of the National Youth Policy.

The NPC supported by the Department continued to engage with various society stakeholders such as 
universities, NGOs, business and labour. Through these dialogues, society was kept informed about the 
objectives of the NDP as a long-term vision of the country. The Department also started the programme of 
NDP Youth Ambassadors to ensure that young people are also involved in understanding the objectives of 
the NDP and participate in its implementation. 

The Administration programme of the propgramme purpose is to provide strategic leadership, 
management and support services to the department

Minister and the Deputy Minister.

.

.

to provide executive support to political principals.

The purpose of the sub-programme is to provide strategic leadership and management to 
the Department. The sub-programme is comprised of the office of the Director General.

The purpose of the sub-programme is to render corporate services and financial administration
to the Department.

The purpose of the sub-programme is to provide executive support to political principals .
The sub-programme is comprised of the Offices of the Minister and the Deputy Minister .



4.2. Key Challenges 

4.3. Strategic Objectives for the Programme 

4.4. Key Strategic interventions to achieve the objectives 

4.5. Performance outputs against the interventions to achieve the strategic objectives 
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4.6. Strategies to overcome areas of under-performance 
               

          
   

4.7. Changes to planned targets 

4.8. Linking performance with budgets 
              
            

               

Programme 1 
sub-programmes

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Ministry 

Departmental 
Management

Corporate 
Services and 
Financial 
Administration

TOTAL 173 432 154 931 18 501 142 453 134 299 8 154





5. PROGRAMME 2: NATIONAL PLANNING COORDINATION
5.1. Purpose of the programme 

5.1.1.  Management: National Planning Coordination 

5.1.2.  Planning Coordination 

5.1.3.  Socio Economic Impact Assessment System 

5.2.  Key Challenges 

5.3. Strategic Objectives for the Programme 



5.4. Key Strategic interventions to achieve the objectives 

5.5. Performance outputs against the interventions to achieve the strategic objectives 

.  

5.5. Performance outputs against the interventions to achieve the strategic objectives 

The programme   made good progress in implementing the interventions. The programme  had 
eight targets for the financial year. Six targets were achieved and two targets were not achieved. 
The deviation on the two targets not achieved was a result of one target being achieved 
after the due date and changes having been made to one target related to Water Sector Plan 
and a Long-term Planning Framework. 

The key highlight was the development of the Integrated Planning Bill under the guidance of the 
NPC.  

The details of the progress against these interventions are provided in the tables below. 
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5.6. Strategy to overcome areas of under performance  

5.7. Changes to planned targets 

5.8. Linking budget with performance  

2017/18 (‘000) 2016/17 (‘000)

Programme 2 
sub-
programmes

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Management:
National 
Planning 
Coordination

Planning 
Coordination

Socio Economic 
Impact 
Assessment 
System

TOTAL 47 639 46 139 1 500 50 435 46 208 4 227 





6. PROGRAMME 3: SECTOR PLANNING AND MONITORING

6.1. Purpose of the programme 

6.2. Management: Sector Planning and Monitoring 

6.3. Sector Planning, Monitoring and Intervention Support 

6.4. Key Challenges 

6.5. Strategic Objectives for the Programme 

6.6. Key Strategic interventions to achieve the objectives 



6.7. Performance outputs against the interventions to achieve the strategic objectives 

.
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6.8. Strategy to overcome areas of under performance 

6.9. Changes to planned targets 

6.10. Linking budget with performance 

2017/18 (‘000) 2016/17 (‘000)

Programme 3 Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Management: 
Sector Planning 
and Monitoring

Sector Planning, 
Monitoring & 
Intervention 
Support

TOTAL 44 093 40 902 3 191 40 472 38 767 1 705 





7. PROGRAMME 4: PUBLIC SECTOR MONITORING AND CAPACITY
DEVELOPMENT

7.1. Purpose of the programme 

The purpose: 

7.1.1.  Public Service Monitoring and Support 

7.1.2.  Local Government Monitoring and Support 

7.1.3.  Capacity Development 

7.2. Key Challenges 

7.3. Strategic Objectives for the Programme 

7.4. Key Strategic interventions to achieve the objectives 

.

.

.



7.5. Performance outputs against the interventions to achieve the strategic objectives 

The programme had six targets for the financial year. Five targets were achieved and one was not 
achieved. The details of the progress against these interventions are provided in the tables below: 
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7.6. Strategy to overcome areas of under performance  

7.7. Changes to planned targets 

7.8. Linking budget with performance  

2017/18 (‘000) 2016/17 (‘000)

Programme 4 Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Management: 
Public Sector 
Monitoring & 
Capacity 
Development

Public Sector 
Capacity 
Development

Public Service & 
Local 
Government 
Monitoring and 
Support

TOTAL 34 618 34 343 275 28 479 28 209 270





8. PROGRAMME 5: FRONTLINE AND CITIZEN-BASED SERVICE
DELIVERY MONITORING

8.1 Purpose of the programme 

8.1.1 
8.1.2 
8.1.3 

8.2 Key Challenges 

8.3 Key Strategic interventions to improve performance 

8.4 Strategic Objectives for the Programme 

8.5 Performance outputs against the interventions to achieve the strategic objectives 
programme
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8.6 Strategy to overcome areas of under performance  

8.7 Changes to planned targets 

8.8 Linking performance with budgets 

2017/18 (‘000) 2016/17 (‘000)

Programme 5 
sub-programmes

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Management: 
Frontline and 
Citizen Based 
Service Delivery 
Monitoring

Frontline and 
Citizen-based 
Service Delivery 
Monitoring and 
Complaints 
Resolution

TOTAL 53 421 51 786 1 635 48 296 47 438 858

.





9. PROGRAMME 6: EVIDENCE AND KNOWLEDGE SYSTEMS
9.1. Purpose of the programme 

9.1.1. Management: Evidence and Knowledge Systems 

9.1.2. Evaluation, Research, Knowledge and Data Systems 

9.2. Key Challenges 

9.3. Key Strategic interventions to improve performance 

9.4. Strategic Objectives for the Programme 

9.5. Performance outputs against the interventions to achieve the strategic objectives 
programme

.

9.5. Performance outputs against the interventions to achieve the strategic objectives 
The programme had nine targets for the financial year. Five targets were achieved and four 
were not achieved. The details of the progress against these interventions are provided in 
the tables below
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9.6. Strategy to overcome areas of under performance 

9.7. Changes to planned targets 

9.8. Linking performance with budget 

2017/18 (‘000) 2016/17 (‘000)

Programme 6 
sub-programmes

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Management: 
Evidence and 
Knowledge 
Systems 

Evaluation, 
Research, 
Knowledge and
Data Systems 

TOTAL 105 129 101 172 3 957 76 125 75 240 885





10. PROGRAMME 7: NATIONAL YOUTH DEVELOPMENT
10.1. Purpose of the programme

10.1.1.  Management: National Youth Development 

10.1.2. Youth Development Programmes 

10.1.3.  National Youth Development Agency 

10.2. Key Challenges 

10.3. Strategic Objectives for the Programme

10.4. Key Strategic interventions to achieve the objectives 

.

.

10.  PROGRAMME 7: NATIONAL YOUTH DEVELOPMENT

10.1. Purpose of the programme 
The purpose of the programme is to oversee youth development policy and its implementation 
and transfer funds to the National Youth Development Agency (NYDA). 

The programme is made up of the following three sub-programmes: 

10.1.1.  Management: National Youth Development 
Purpose: Provide management and support services to the programme 

10.1.2. Youth Development Programmes 
Purpose: Facilitate the development and implementation of national youth strategies and policies 

10.1.3.  National Youth Development Agency 
Purpose: Oversee and transfer funds to the National Youth Development Agency. 

10.2. Key Challenges 
The Department has a responsibility to oversee youth development in the country. To this end, 
government has developed the NYDA Act, which led to the establishment of the NYDA. The role 
of the NYDA is to implement youth development programmes that are not implemented by 
mainstream departments.  

The Department is in the process of amending the NYDA legislation in order to improve its 
responsiveness to the youth’s needs. This already entails the transfer of the policy making 
function to DPME to enhance influence across government. The key challenge facing the 
programme is lack of capacity to carry out the functions. 

10.3. Strategic Objectives for the Progra mme  

� Monitor and evaluate implementation of national youth development legislation, policies,
framework and strategies

� Coordinate the activities of government departments, civil society and private sectors to
ensure seamless integration and

� Provide oversight over performance of the NYDA and ensure alignment to the MTSF and
NDP

10.4. Key Strategic interventions to achieve the objectives 

The key interventions to achieve the objectives were as follows: 
� Implement and review the National Youth Policy (NYP)
� Develop supplementary documents i.e. legislation, plans, policies, strategies and

frameworks for the NYP 2020
� Monitor progress on implementation of the NYP and supplementary legislation, policies

and strategies and frameworks
� Develop M&E framework of NYP  and provide support across government
� Provide oversight on the NYDA and institutions responsible for the implementation of

youth development initiatives
� Manage, coordinate, and engage stakeholders nationally and internationally

69



10.5. Performance outputs against the interventions to achieve the strategic objectives 
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10.6. Strategy to overcome areas of under performance  

10.7. Changes to planned targets 

10.8. Linking performance with budget 

2017/18 (‘000) 2016/17 (‘000)

Programme 7 
sub-programmes

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Final 
Appropriation

Actual 
Expenditure

(Over)/Under 
Expenditure

Youth 
Development 
Programmes

National Youth 
Development 
Agency 

TOTAL 440 164 437 565 2 599 411 402 411 5 317



11.TRANSFER PAYMENTS 

12. CONDITIONAL GRANTS 
The Department neither paid nor received any conditional grants 

13. DONOR FUNDS RECEIVED  
Donor fund 

Donor DFAT-D (former CIDA) 

Name of donor  
Department of Foreign Affairs, Trade and Development.  Canadian 

Government (DFAT-D) 

Full amount of the funding 
R18,000,000.00 (Appr. 2,000,000.00 Canadian Dollars) 

Period of the commitment 
5 Years (from 2013/14 to 17/18 financial years) – Extended to 2020 

Purpose of the funding 
Supporting the implementation of building a capable state project 

Expected outputs  
Support for Management Performance Assessment Tool, Local 

Government Management Improvement Model, Operations 

Management learning and M&E Capacity building 

Actual outputs achieved 
Targets under the expected outputs were either achieved or in 

progress at 31 March 2018 

Amount received in current period  
R1,099 000.00 

Amount spent by the Department  
R959 000.00 

Reasons for the funds unspent  
N/a 

Monitoring mechanism by the donor 
Quarterly reporting 

 

Donor fund 
PSPPD 

Name of donor  
European Union 

Full amount of the funding 
 €10, 000,000.00 ( Euros ) 

Period of the commitment 
1 July 2016 to 31 December 2017 – extended to October 2018 

73

Transfer payments amounting to R243,000.00 to Households were for leave gratuities paid to 
employees who left the service of the Department and R432,806,000.00 was transferred to the 
NYDA . Details are available under Part E: Financial Information.   



14. CAPITAL INVESTMENT, MAINTENANCE AND ASSET
MANAGEMENT PLAN





1. INTRODUCTION

2. RISK MANAGEMENT

3. FRAUD AND CORRUPTION

4. MINIMISING CONFLICT OF INTEREST



  

5. CODE OF CONDUCT

6. HEALTH, SAFETY AND ENVIRONMENTAL ISSUES

7. PORTFOLIO COMMITTEE

Date Purpose Resolutions



8.SCOPA RESOLUTIONS

9.PRIOR MODIFICATIONS TO AUDIT REPORTS

10. INTERNAL CONTROL UNIT

11. INTERNAL AUDIT AND AUDIT COMMITTEE

Name Qualifications Internal / 
External 

Appointment 
Date

No. of meetings 
attended

11.1 Audit Committee Responsibility   



11.2 Evaluation of Internal Audit 

11.3 Effectiveness of Internal Controls 

11.4 Effectiveness of In - Year Management and Quarterly Reporting 

11.5 Evaluation of Finance Function 

11.6 Evaluation of Financial Statements and Performance Information

11.7 Evaluation of Risk Management  

11.8 Evaluation of ICT Governance 



11.9 Results of the Auditor General  

_____________________________ 

Mr. Zweledinga Nelson Miya  
Chairperson of the Audit Committee 
Date: 31st July 2018 





1. INTRODUCTION

2. THE STATUS OF HUMAN RESOURCES IN THE DEPARTMENT.

Human resource priorities for the year under review and the impact of these.

Workforce planning and key strategies to attract and recruit a skilled and capable 
workforce. 



Employee performance management. 

Employee wellness programmes.  



The key challenges were as follows:   

3.1.  Personnel related expenditure 



Table 3.1.1 Personnel expenditure by programme for the period 1 April 2017 and 31 March 2018

Programme
Total 

expenditure 
(R’000)

Personnel 
expenditure 

(R’000)

Training 
expenditure

(R’000)

Professional 
and special 

services 
expenditure 

(R’000)

Personnel 
expenditure 

as a % of 
total 

expenditure

Average 
personnel 
cost per 

employee 
(R’000)

Total 866,836 234,168 3,549 85,984 27,0% ,693

Table 3.1.2 Personnel costs by salary band for the period 1 April 2017 and 31 March 2018

Salary band
Personnel 

expenditure 
(R’000)

% of total 
personnel cost

No. of 
employees

Average 
personnel cost 
per employee 

(R’000)

Total 234,168 100,0% 338 692,8



Table 3.1.3 Salaries, Overtime, Home Owners Allowance and Medical Aid by programme for the period 1 April 2017 
and 31 March 2018

Programme

Salaries Overtime Home Owners 
Allowance Medical Aid

Amount 
(R’000

Salaries 
as

a % of 
personnel 

costs 

Amount 
(R’000)

Overtime 
as a % of 
personnel 

costs 

Amount 
(R’000

HOA as a 
% of 

personnel 
costs

Amount 
(R’000

Medical aid 
as a % of 
personnel 

costs

Total 160,384 68,5% ,873 0,4% 3,755 1,6% 4,856 2,1%

Table 3.1.4 Salaries, Overtime, Home Owners Allowance and Medical Aid by salary band for the period 1 April 2017 
and 31 March 2018

Salary band
Salaries Overtime Home Owners 

Allowance
Medical Aid

Amount 
(R’0 00

Salaries as 
a % of 

personnel 
costs 

Amount 
(R’000)

Overtime 
as a % of 
personnel 

costs 

Amount 
(R’000)

HOA as a 
% of 

personnel 
costs 

Amount 
(R’000)

Medical aid 
as a % of 
personnel 

costs 

,29 0,1

,89 3

,326 1,1%

,429 4%

0 0,01

Total 160,504 68,5% 873 0,4% 3,755 1,6% 4,858 2,1%

2,406



3.2. Employment and Vacancies 

Table 3.2.1 Employment and vacancies by programme as on 31 March 2018
Programme Number of posts on 

approved 
establishment

Number of 
posts filled

Vacancy 
Rate

Number of employees 
additional to the 
establishment

Total 430 338 11

Table 3.2.2 Employment and vacancies by salary band as on 31 March 2018
Salary band Number of posts 

on approved 
establishment

Number of posts
filled

Vacancy 
Rate

Number of employees 
additional to the 
establishment

Total 428 338 11



 

Table 3.2.3 Employment and vacancies by critical occupations as on 31 March 2018
Critical occupation  Number of posts 

on approved 
establishment  

Number of posts 
�lled  

Vacancy 
R ate  

Number of employees 
additional to the 

establishment  

Political O�ce Bearers  1 1 0,0%  0 

Top Management  7 3 57,1%  0 

Specialists  11 9 18,2%  0 

Senior Managers: Corporate 
Services  4 3 25,0%  0 

Total  23 16 30,4%  0 

 
Including Political Office Bearers but excluding the Deputy Minister as the Deputy Minister and 
staff transferred to the Department of Higher Education 
  
3.3. Filling of SMS Posts 

The tables in this section provide information on employment and vacancies as it relates to 
members of the Senior Management Service by salary level. It also provides information on 
advertising and filling of SMS posts, reasons for not complying with prescribed timeframes and 
disciplinary steps taken. 

Table 3.3.1 SMS post information as on 31 March 2018
SMS Level  Total n umber 

of funded SMS 
posts  

Total number 
of  SMS posts 

�lled  

% of SMS 
posts �lled  

Total number of 
SMS posts 

vacant  

% of SMS posts 
vacant  

Director -General/ Head 
of Department  1 1 0,0%  0 0,0%  

Salary Level 16  1 1 0,0%  0 0,0%  

Salary Level 15  6 2 66,7%  4 66,7%  

Salary Level 14  33 20 39,4%  13 39,4%  

Salary Level 13  73 50 31,5%  23 31,5%  

Total  114  74 64,9%  40 35,1%  

Excluding Political O�ce Bearers 
 
Table 3.3.2 SMS post information as on 30 September 2017
SMS Level  Total number 

of funded SMS 
posts  

Total number 
of  SMS posts 

�lled  

% of SMS 
posts �lled  

Total number of 
SMS posts 

vacant  

% of SMS posts 
vacant  

Director -General/ Head 
of Department  1 1 0,0%  0 0,0%  

Salary Level 16  1 1 0,0%  0 0,0%  

Salary Level 15  6 2 66,7%  4 66,7%  

Salary Level 14  33 20 39,4%  13 39,4%  

Salary Level 13  73 50 31,5%  23 31,5%  

Total  114  74 64,9%  40 35,1%  

Excluding Political O�ce Bearers  
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Table 3.3.3 Advertising and filling of SMS posts for the period 1 April 2017 and 31 March 2018

SMS Level

Advertising Filling of Posts

Number of vacancies per 
level advertised in 6 
months of becoming 

vacant

Number of vacancies per 
level filled in 6 months of 

becoming vacant

Number of vacancies per 
level not filled in 6 months 

but filled in 12 months 

Total 10 4 6

Table 3.3.4 Reasons for not having complied with the filling of funded vacant SMS - Advertised within 6 months and 
filled within 12 months after becoming vacant for the period 1 April 2017 and 31 March 2018
Reasons for vacancies not advertised within six months

Reasons for vacancies not filled within twelve months

Table 3.3.5 Disciplinary steps taken for not complying with the prescribed timeframes for filling SMS posts within 12 
months for the period 1 April 2017 and 31 March 2018
Reasons for vacancies not advertised within six months

Reasons for vacancies not filled within six months

3.4. Job Evaluation 



Table 3.4.1 Job Evaluation by Salary band for the period 1 April 2017 and 31 March 2018
Salary band Number of 

posts on 
approved 

establishment

Number of 
Jobs 

Evaluated

% of posts
evaluated 
by salary 

bands

Posts Upgraded Posts downgraded

Number % of  posts 
evaluated

Number % of  posts 
evaluated

Total 436 158 36,2% 1 0,2% 1 0,2%

Table 3.4.2 Profile of employees whose positions were upgraded due to their posts being upgraded for the period 1 
April 2017 and 31 March 2018

Gender African Asian Coloured White Total

Total 0 0 0 0 0

0



Table 3.4.3 Employees with salary levels higher than those determined by job evaluation by   occupation for the 
period 1 April 2017 and 31 March 2018

Occupation Number of 
employees

Job evaluation 
level

Remuneration 
level Reason for deviation

Total number of employees whose salaries exceeded the level determined by job 
evaluation 10

Percentage of total employed 3,0%

Table 3.4.4 Profile of employees who have salary levels higher than those do determined by job evaluation for the 
period 1 April 2017 and 31 March 2018

Gender African Asian Coloured White Total

Female

Male

Total 6 2 1 1 10

Employees with a disability 0

3.5. Employment Changes 

Total number of Employees whose salaries exceeded the grades determine by 
job evaluation 

10 

9  x Job Levels changed because of restructuring. Incumbents retained existing salaries 
 

3.5. Employment Changes 

This section provides information on changes in employment over the financial year. Turnover 
rates provide an indication of trends in the employment profile of the department. The following 
tables provide a summary of turnover rates by salary band and critical occupations (see 
definition in notes below). 
 
 



Table 3.5.1 Annual turnover rates by salary band for the period 1 April 2017 and 31 March 2018

Salary band Number of 
employees at 

beginning of period-
1 April 2017

Appointments 
and transfers 

into the 
department

Terminations 
and transfers out 

of the 
department 

Turnover 
rate

Total 316 88 66 20,9%

Note: 

Table 3.5.2 Annual turnover rates by critical occupation for the period 1 April 2017 and 31 March 2018

Critical occupation Number of 
employees at 

beginning of period-
April 2017

Appointments 
and transfers 

into the 
department

Terminations
and transfers out 

of the 
department

Turnover 
rate

TOTAL 18 3 2 11,1%

Table 3.5.3 Reasons why staff left the department for the period 1 April 2017 and 31 March 2018
Termination Type  Number % of Total Resignations



Termination Type  Number % of Total Resignations

Total 66 100,0%

Total number of employees who left as a % of total 
employment 66 19,5%

Table 3.5.4 Promotions by critical occupation for the period 1 April 2017 and 31 March 2018

Occupation Employees 1 
April 2017

Promotions 
to another 
salary level

Salary level 
promotions as a % 
of employees by 

occupation

Progressions 
to another 

notch within a 
salary level

Notch 
progression as a 
% of employees 
by occupation

TOTAL 18 0 0,0% 0 0,0%

Table 3.5.5 Promotions by salary band for the period 1 April 2017 and 31 March 2018
Salary Band Employees 

1 April 2017
Promotions 
to another 
salary level

Salary bands 
promotions as a 
% of employees 
by salary level

Progressions 
to another 

notch within a 
salary level

Notch 
progression as a

% of
employees by 
salary bands

TOTAL 312 27 8,7% 0 0,0%

3.6. Employment Equity 

Table 3.6.1 Total number of employees (including employees with disabilities) in each of the following occupational 
categories as on 31 March 2018

Occupational category Male Female Total

African Coloured Indian White African Coloured Indian White

74

91

64



Occupational category Male Female Total

African Coloured Indian White African Coloured Indian White

90

12

0

0

0

7

Total 115 8 5 9 174 8 10 9 338

8

Table 3.6.2 Total number of employees (including employees with disabilities) in each of the following occupational 
bands as on 31 March 2018

Occupational band Male Female Total

African Coloured Indian White African Coloured Indian White

13

61

155

90

12

7

Total 115 8 5 9 174 8 10 9 338



Table 3.6.3 Recruitment for the period 1 April 2017 to 31 March 2018
Occupational band Male Female Total

African Coloured Indian White African Coloured Indian White

4

6

24

19

5

0

Total 23 0 0 0 33 0 0 2 58

1

Table 3.6.4 Promotions for the period 1 April 2017 to 31 March 2018
Occupational band Male Female Total

African Coloured Indian White African Coloured Indian White

0

1

17

9

0

0

Total 10 1 1 0 14 1 0 0 27

0



Table 3.6.5 Terminations for the period 1 April 2017 to 31 March 2018

Occupational band Male Female Total

African Coloured Indian White African Coloured Indian White

Total 9 3 1 2 12 0 1 0 66

0

Table 3.6.6 Disciplinary action for the period 1 April 2017 to 31 March 2018

Disciplinary action Male Female Total

African Coloured Indian White African Coloured Indian White

1

1

Total 1 0 0 1 0 0 0 0 2

Table 3.6.7 Skills development for the period 1 April 2017 to 31 March 2018

Occupational category Male Female Total

African Coloured Indian White African Coloured Indian White

18

114

96

225

48

0



 

Occupational category  Male  Female  Total  

African  Coloured  Indian  White  African  Coloured  Indian  White  

Craft & related trades 
workers  

0 0 0 0 0 0 0 0 0 

Plant & machine 
operators & assemblers  

0 0 0 0 0 0 0 0 0 

Elementary occupations  10 0 0 0 18 0 0 0 28 

Total  175  12 3 9 288  10 11 21 529  

Employees with 
disabilities  

5 0 0 1 2 0 0 0 8 

 
3.7. Signing of Performance Agreements by SMS Members 

All members of the SMS must conclude and sign performance agreements within specific 
timeframes. Information regarding the signing of performance agreements by SMS members, 
the reasons for not complying within the prescribed timeframes and disciplinary steps taken is 
presented here. 
 
Table 3.7.1 Signing of Performance Agreements by SMS members as on 31 May 2017

SMS Level  Total number of 
funded SMS posts  

Total number of  
SMS members  

Total number of  
signed performance 

agreements  

Signed performance 
agreements as % of 
total number of SMS 

members  

Director-General/ Head of 
Department  

0 0 0 0 

Salary Level 16  3 1 1 100%  

Salary Level 15  10 13 12 92%  

Salary Level 14  27 13 11 85%  

Salary Level 13  73 50 42 84%  

Total  113  77 66 85,7%  

 
Table 3.7.2 Reasons for not having concluded Performance agreements for all SMS members as on 31 March 2018

Reasons  

Roles of o�cials were not clear due to the restructuring of the department.  

 
Notes 
 • The reporting date in the heading of this table should be aligned with that of Table 3.7.1. 
 
Table 3.7.3 Disciplinary steps taken against SMS members for not having concluded Performance agreements as on 
31 March 2018

Reasons  

Not applicable  

 
Notes 
 • The reporting date in the heading of this table should be aligned with that of Table 3.7.1. 
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3.8. Performance Rewards 

Table 3.8.1 Performance Rewards by race, gender and disability for the period 1 April 2017 to 31 March 2018

Race and Gender

Beneficiary Profile Cost

Number of 
beneficiaries

Number of 
employees

% of total within 
group Cost (R’000)

Average cost 
per 

employee

African

Asian

Coloured

White

Total 73 338 22% 1,783 24

Table 3.8.2 Performance Rewards by salary band for personnel below Senior Management Service for the period 1 
April 2017 to 31 March 2018

Salary band

Beneficiary Profile Cost
Total cost as a 
% of the total 

personnel 
expenditure

Number of 
beneficiaries

Number of 
employees

% of total 
within 
salary 
bands

Total Cost 
(R’000)

Average 
cost per 

employee

Total 67 264 25% 1,349 20 0,99%



 

 Table 3.8.3 Performance Rewards by critical occupation for the period 1 April 2017 to 31 March 2018

Critical occupation  

Bene� ciary Pro�le  Cost  

Number of 
bene�ciaries  

Number of 
employees  

% of total within 
occupation  

Total Cost (R’000)  
Average cost 
per employee  

Political O�ce Bearers  0 2 0%  0 0 

Top Management  1 2 50%  122  122  

Specialists  1 9 11%  136  136  

Senior Managers: 
C orporate Services  

2 15 13%  129  65 

Total  4 28 14%  387  323  

   
Table 3.8.4 Performance related rewards (cash bonus), by salary band for Senior Management Service for the period 
1 April 2017 to 31 March 2018

Salary band  

Bene�ciary Pro�le  Cost  Total cost as  a 
% of the total 

personnel 
expenditure  

Number of 
bene�ciaries  

Number of 
employees  

% of total 
within salary 

bands  

Total Cost 
(R’000)  

Average cost 
per employee  

Band A  1 50 2%  46 46 0,05%  

Band B  1 13 8%  56 56 0,06%  

Band C  4 13 31%  331  83 0,34%  

Band D  0 1 0%  - - 0%  

Total  6 77 7,8%  434                         72  0,4%  

3.9. Foreign Workers 

The tables below summarise the employment of foreign nationals in the department in terms of salary 
band and major occupation.  

 
Table 3.9.1 Foreign workers by salary band for the period 1 April 2017 and 31 March 2018 

Salary band  
01 April 2017  31 March 2018  Change  

Number  % of total  Number  % of total  Number  % Change  

Lower skilled (Lev. 1 -5) 0 0,0%  0 0,0%  0 0%  

Highly skilled production 
(Lev. 6 -8) 

0 0,0%  0 0,0%  0 0%  

Highly skilled supervision 
(Lev. 9 -12)  

0 0,0%  0 0,0%  0 0%  

Contract  (level 9 -12)  0 0,0%  0 0,0%  0 0%  

Contract  (level 13 -16)  0 0,0%  0 0,0%  0 0%  

Total  0 0,0%  0 0 0 0%  
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Table 3.9.2 Foreign workers by major occupation for the period 1 April 2017and 31 March 2018

Major occupation  
01 April 2017  31 March 2018  Change  

Number  % of total  Number  % of total  Number  % Change  

Snr Managers / 
Professionals  

1 0,3%  1 0,3%  0 0%  

Total  1 0,3%  1 0,3%  0 0%  

3.10.  Leave utilisation  

The Public Service Commission identified the need for careful monitoring of sick leave within the 
public service. The following tables provide an indication of the use of sick leave and disability 
leave. In both cases, the estimated cost of the leave is also provided. 

Table 3.10.1 Sick leave for the period 1 January 2017 to 31 December 2017

Salary band  Total days  % Days with 
Medical 

certi�cation  

Number of 
Employees 
using sick 

leave  

% of total 
employees 
using sick 

leave  

Average 
days per 

employee  

Estimated 
Cost 

(R’000)  

Lower Skills (Level 1 -2) 42 100 ,0%  6 2,0%  7 20 

Skilled (levels 3 -5) 117  80,3%  11 3,7%  11 82 

Highly skilled production 
(levels 6 -8) 

568  67,4%  97 32,9%  6 684  

Highly skilled supervision 
(levels 9 -12)  

761  71,5%  127  43,1%  6 2,035  

Top and Senior management 
(levels 13 -16)  

441  87,1%  54 18, 3%  8 1,813  

Total  1,929  75,0%  295  100,0%  7 4,635  

 
Table 3.10.2 Disability leave (temporary and permanent) for the period 1 January 2017 to 31 December 2018

Salary band  

Total days  % Days with 
Medical 

certi�cation  

Number of 
Employees 

using 
disability 

leave  

% of total 
employees 

using 
disability 

leave  

Average 
days per 

employee  

Estimated 
Cost 

(R’000)  

Lower skilled (Levels 1 -2) 0 0%  0 0,0%  0 - 

Skilled (Levels 3 -5) 0 0%  0 0,0%  0 - 

Highly skilled production 
(Levels 6 -8) 

0 0%  0 0,0%  0 - 

Highly skilled supervis ion 
(Levels 9 -12)  

29 100%  3 75,0%  10 83 

Senior management (Levels 
13-16)  

20 100%  1 25,0%  20 69 

Total  49 100%  4 100,0%  12 152  
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Table 3.10.3 Annual Leave for the period 1 January 2017 to 31 December 2018

Salary band Total days taken Number of Employees 
using annual leave

Average per employee

Total 8,044 338 24

Table 3.10.4 Capped leave for the period 1 January 2017 to 31 December 2018

Salary band Total days of 
capped leave 

taken

Number of 
Employees using 

capped leave

Average number 
of days taken per 

employee

Average capped 
leave per 

employee as on 
31 March 2018

Total 0 0 0 53,87

Table 3.10.5 Leave payouts for the period 1 April 2017 and 31 March 2018

Reason Total amount 
(R’000)

Number of 
employees

Average per 
employee (R’000)

Total 381 3 7



3.11. HIV/AIDS & Health Promotion Programmes 

Table 3.11.1 Steps taken to reduce the risk of occupational exposure

Units/categories of employees identified to be at 
high risk of contracting HIV & related diseases (if 
any) 

Key steps taken to reduce the risk 

Table 3.11.2 Details of Health Promotion and HIV/AIDS Programmes (tick the applicable boxes and provide the 
required information)

Question Yes No Details, if yes



Question Yes No Details, if yes

3.12.  Labour Relations 

Table 3.12.1 Collective agreements for the period 1 April 2017 and 31 March 2018

Subject matter Date

Table 3.12.2 Misconduct and disciplinary hearings finalised for the period 1 April 2017 and 31 March 2018



Total 1 100%

Table 3.12.3 Types of misconduct addressed at disciplinary hearings for the period 1 April 2017 and 31 March 2018

Type of misconduct Number % of total

TOTAL 0 0,0%

Table 3.12.4 Grievances logged for the period 1 April 2017 and 31 March 2018

Grievances Number % of Total

Total number of grievances lodged 12 100%

Table 3.12.5 Disputes logged with Councils for the period 1 April 2017 and 31 March 2018

Disputes Number % of Total

Total number of disputes lodged 0 0%

Table 3.12.6 Strike actions for the period 1 April 2017 and 31 March 2018

Total number of persons working days lost  

Total costs working days lost  

Amount recovered as a result of no work no pay (R’000)

Table 3.12.7 Precautionary suspensions for the period 1 April 2017 and 31 March 2018

Number of people suspended

Number of people who’s suspension exceeded 30 days

Average number of days suspended

Cost of suspension(R’000)



3.13. Skills development 

Table 3.13.1 Training needs identified for the period 1 April 2017 and 31 March 2018 

Occupational category Gender

Number of 
employees 
as at 1 April 

2017

Training needs identified at start of the reporting 
period

Learner-
ships

Skills 
Programmes 
& other short 

courses

Other 
forms of 
training

Total

38
40
43
35
35
20
52
26
6
9
0
0
0
0
0
0
5
2

179 0 0 0 179
132 0 0 0 132

Total 311 311

Table 3.13.2 Training provided for the period 1 April 2017 and 31 March 2018

Occupational category Gender Number of 
employees 
as at 1 April 

2017

Training provided within the reporting period

Learner-ships Skills 
Programmes & 

other short 
courses

Other forms 
of training

Total



 

Occupational category Gender Number of 
employees 
as at 1 April 

2017 

Training provided within the reporting period 

Learner-ships Skills 
Programmes & 

other short 
courses 

Other forms 
of training 

Total 

workers  Male  9 0 25 0 0 

Skilled agriculture and 
fishery workers  

Female  0 0 0 0 0 

Male  0 0 0 0 0 

Craft and related trades 
workers  

Female  0 0 0 0 0 

Male  0 0 0 0 0 

Plant and machine 
operators and 
assemblers  

Female  0 0 0 0 18 

Male  0 0 0 0 10 

Elementary occupations  Female  5 0 18 0 18 

Male  2 0 10 0 10 

Sub Total  Female  179 0 330 0 246 

Male  132 0 199 0 134 

Total   311  0 529  0 380  

3.14.  Injury on duty 

The following tables provide basic information on injury on duty. 

Table 3.14.1 Injury on duty for the period 1 April 2017 and 31 March 2018 

Nature of injury on duty Number % of total 

Required basic medical attention only  1 100%  

Temporary Total Disablement  0 0,0%  

Permanent Disablement  0 0,0%  

Fatal  0 0,0%  

Total  1 100%  

3.15. Utilisation of Consultants 
The following tables relates information on the utilisation of consultants in the department. In terms of 
the Public Service Regulations “consultant’ means a natural or juristic person or a partnership who or 
which provides in terms of a specific contract on an ad hoc basis any of the following professional 
services to a department against remuneration received from any source: 
 

(a) The rendering of expert advice; 
(b) The drafting of proposals for the execution of specific tasks; and 
(c) The execution of a specific task, which is of a technical or intellectual nature, but 

excludes an employee of a department. 
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Table 3.15.1 Report on consultant appointments using appropriated funds for the period 1 April 2017 and 31 March 
2018

Project title
Total number of 
consultants that 

worked on project

Duration
(work days)

Contract value in
Rand

TOTALS 73 2855 14 903 730,86 

Total number of projects Total individual 
consultants

Total duration
Work days

Total contract value
in Rand

TOTALS 3 576 110 000,00 

Table 3.15.2 Analysis of consultant appointments using appropriated funds, in terms of BBBEE Level and Historically 
Disadvantaged Individuals (HDIs) for the period 1 April 2017 and 31 March 2018

Project title BBBEE 
Level

Percentage 
management by HDI 

groups

Number of consultants from 
HDI groups that work on the 

project



Project title BBBEE 
Level

Percentage 
management by HDI 

groups

Number of consultants from 
HDI groups that work on the 

project

Table 3.15.3 Report on consultant appointments using Donor funds for the period 1 April 2017 and 31 March 2018

Project title
Total Number of 

consultants that worked on 
project

Duration
(Work days)

Donor and contract 
value in Rand

TOTALS 1 70 416 556,00

Total number of projects Total individual 
consultants

Total duration
Work days

Total contract value 
in Rand

TOTALS 1 70 416 556,00

Table 3.15.4 Analysis of consultant appointments using Donor funds, in terms of BBBEE level and Historically 
Disadvantaged Individuals (HDIs) for the period 1 April 2017 and 31 March 2018

Project title BBBEE 
Level

Percentage 
management by HDI 

groups

Number of consultants from 
HDI groups that work on the 

project



3.16. Severance Packages

Table 3.16.1 Granting of employee initiated severance packages for the period 1 April 2017 and 31 March 2018

Salary band
Number of 

applications 
received

Number of 
applications 

referred to the 
MPSA

Number of 
applications 
supported by 

MPSA

Number of 
packages 

approved by 
department

Total 0 0 0 0
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1. REPORT OF THE AUDITOR-GENERAL

Report of the Auditor-General to Parliament on vote no. 8: Department of Planning, 
Monitoring and Evaluation 

Opinion 

Basis for opinion  

Code of ethics for professional accountants

Other matter 

Unaudited supplementary schedules   

Responsibilities of the Accounting Officer for the financial statements 

1.2.

3.

4.

5.

6.

7.

8.

I have audited the financial statements of the Department of Planning, Monitoring and 
Evaluation set out on pages 117 to 176 which comprise the appropriation statement, the 
statement of financial position as at 31 March 2018, the statement of financial performance, 
statement, statement of changes in net assets and cash flow for the year then ended, as
well as the notes to the financial statements, including a summary of significant accounting 
policies.

2.

1.

177 to 179



Auditor-general’s responsibilities for the audit of the �nancial statements

Introduction and scope

Programmes Pages in the annual performance report

35 - 41

43 - 47

49 - 54

69 - 72

14.

13.

12.

11.

10.

9.



Other matters 

Achievement of planned targets 

Adjustment of material misstatements 

Introduction and scope 

Other information
22.

21.

20.

19.

18.

17.

16.

15.



Internal control deficiencies

26.

25.

24.

23.



Annexure – Auditor-general’s responsibility for the audit

Financial statements 

Communication with those charged with governance 
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3. NOTES TO THE APPROPRIATION STATEMENT

3.1. Detail of transfers and subsidies as per Appropriation Act (after virement): 

3.2. Detail of specifically and exclusively appropriated amounts voted (after virement): 

3.3. Detail on payments for financial assets 

3.4. Explanations of material variances from Amounts Voted (after virement): 

4.1  Per Programme (R’000) Final 
Appropriation

Actual 
Expenditure Variance

Variance as 
% of Final 

Appr.

TOTAL 898 496 866 838 31 658 3.5%

4.2  Per Economic classification (R’000) Final 
Appropriation

Actual 
Expenditure Variance

Variance as 
% of Final 

Appr.
Current Expenditure 451 900 426 094 25 806 

Transfers and subsidies 433 144 433 084 60

Payments for capital assets 13 379 7 587 5 792 

Payments for financial assets 73 73 - 0.0%
TOTAL 898 496 866 838 31 658 3.5%



4. STATEMENT OF FINANCIAL PERFORMANCE

Note 2017/18 2016/17

REVENUE

TOTAL REVENUE 912 869 806 273

EXPENDITURE
Current expenditure 434 261 376 776

Transfers and subsidies 433 110 406 052

Expenditure on capital assets 7 587 7 588

Payments for financial assets 7 73 5
TOTAL EXPENDITURE 875 031 790 421
SURPLUS/(DEFICIT)  FOR THE YEAR 37 838 15 852

Reconciliation of Net Surplus/(Deficit) for the year

SURPLUS/(DEFICIT) FOR THE YEAR 37 838 15 852



5. STATEMENT OF FINANCIAL POSITION

Note 2017/18 2016/17

ASSETS
Current assets 35 040 16 785

Non-current assets 17 28

TOTAL ASSETS 35 057 16 813

LIABILITIES
Current liabilities 34 948 16 636

TOTAL LIABILITIES 34 948 16 636

NET ASSETS 109 177

Represented by: 

6. STATEMENT OF CHANGES IN NET ASSETS

Note 2017/18 2016/17

109 177



7. CASH FLOW STATEMENT

Note 2017/18 2016/17
CASH FLOWS FROM OPERATING ACTIVITIES

Receipts 912 859 806 113

Net cash flow available from operating activities 26 803 11 365

CASH FLOWS FROM INVESTING ACTIVITIES

Net cash flows from investing activities (7 577) (7 428)

CASH FLOWS FROM FINANCING ACTIVITIES

Net cash flows from financing activities (68) 69

Cash and cash equivalents at end of period 30 788 11 630



 

 

 

8. STATEMENT OF ACCOUNTING POLICES AND RELATED MATTERS 

Summary of significant accounting policies  
The financial statements have been prepared in accordance with the following policies which 

have been applied consistently in all material aspects unless otherwise indicated. Management 

has concluded that the financial statements present fairly the department’s primary and 

secondary information.  The historical cost convention has been used except where otherwise 

indicated.  Management has used assessments and estimates in preparing the annual financial 

statements.  These are based on the best information available at the time of preparation. 

Where appropriate and meaningful additional information has been disclosed to enhance the 

usefulness of the financial statements and to comply with the statutory requirements of the 

Public Finance Management Act (PFMA) Act 1 of 1999 (as amended by Act 29 of 1999) and the 

Treasury Regulations issued in terms of the PFMA and the annual Division of Revenue Act. 

 
1 Basis of preparation: The financial statements have been prepared in accordance with 

the Modified Cash Standard.   

2 Going concern: The financial statements have been prepared on a going concern basis. 

3 Presentation currency: Amounts have been presented in the currency of the South 
African Rand (R) which is also the functional currency of the department.  

4 Rounding: Unless otherwise stated financial figures have been rounded to the nearest 
one thousand Rand (R’000). 

5 Foreign currency translation: Cash flows arising from foreign currency transactions are 
translated into South African Rands using the exchange rates prevailing at the date of 
payment / receipt. 

6 Comparative information 

 Prior period comparative information: Prior period comparative information has been 
presented in the current year’s financial statements.  Where necessary figures included 
in the prior period financial statements have been reclassified to ensure that the format in 
which the information is presented is consistent with the format of the current year’s 
financial statements. 

 Current year comparison with budget: A comparison between the approved final 
budget and actual amounts for each programme and economic classification is included 
in the appropriation statement.   

7 Revenue 

7.1 Appropriated funds: Appropriated funds comprises of departmental allocations as well 
as direct charges against the revenue fund (i.e. statutory appropriation). Appropriated 
funds are recognised in the statement of financial performance on the date the 
appropriation becomes effective.  Adjustments made in terms of the adjustments budget 
process are recognised in the statement of financial performance on the date the 
adjustments become effective. The net amount of any appropriated funds due to / from 
the relevant revenue fund at the reporting date is recognised as a payable / receivable in 
the statement of financial position.   
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9. NOTES TO THE ANNUAL FINANCIAL STATEMENTS (R’000)
1. Annual Appropriation

TOTAL 898 496 898 496 - 797 662 797 662

2. Departmental revenue
Note 2017/18 2016/17

Departmental revenue collected 1 212 1 215

2.1. Sales of goods and services other than capital assets
Note 2 2017/18 2016/17

TOTAL 94 82

2.2. Interest, dividends and rent on land
Note 2 2017/18 2016/17

30 23

2.3. Sales of capital assets
Note 2 2017/18 2016/17

10 160

2.4. Transactions in financial assets and liabilities
Note 2 2017/18 2016/17

TOTAL 1 078 950



3. Aid Assistance
2017/18 2016/17

Total 3 129 (1 839)

Analysis of balance by source

Closing balance 3 129 (1 839)
Analysis of balance

Closing balance 3 129 (1 839)

3.1. Aid assistance expenditure per economic classification
2017/18 2016/17

TOTAL 8 193 9 175

4. Compensation of employees
2017/18 2016/17

Salaries and Wages 209 199 181 197

Social contributions (Employer) 24 969 20 993

Total compensation of Employees 234 168 202 190



5. Goods and services 
Note 2017/18 2016/17

TOTAL 191 921 165 428
*Note: Includes R65.6 million paid to the University of Cape Town for the National Income Dynamics Study. 

5.1. Minor Assets 
Note 5 2017/18 2016/17

Tangible assets

Intangible assets
TOTAL 595 486
 
5.2. Audit cost – External 

Note 5 2017/18 2016/17

TOTAL 3 124 2 293
 
5.3. Computer services

Note 5 2017/18 2016/17

TOTAL 23 002 24 506



5.4. Consumables
Note 5 2017/18 2016/17

Consumable supplies 325 394

Stationery  printing and office supplies 1 436 1 474
TOTAL 1 761 1 868

5.5. Property Payments
Note 5 2017/18 2016/17

TOTAL 2 829 2 563

5.6. Travel and subsistence
Note 5 2017/18 2016/17

TOTAL 33 394 35 588

5.7. Other operating expenditure
Note 5 2017/18 2016/17

TOTAL 4 096 4 731
*Note: Includes payment to Commonwealth Youth Programme
6. Interest and Rent on Land

Note 2017/18 2016/17

TOTAL 5 -

7. Payments for financial assets
Note 2017/18 2016/17

TOTAL 73 5
*Note: Officials found not liable for debts arising from fruitless expenditure



8. Transfers and subsidies
Note 2017/18 2016/17

TOTAL 433 084 406 052

9. Expenditure on capital assets 
Note 2017/18 2016/17

TOTAL 7 587 7 588

9.1. Analysis of funds utilised to acquire capital assets – 2017/18
Voted funds Aid assistance Total

Tangible assets 6 038 - 6 038

Intangible assets - Software 1 549 - 1 549
TOTAL 7 587 - 7 587

9.2. Analysis of funds utilised to acquire capital assets – 2016/17
Voted funds Aid assistance Total

Tangible assets 5 630 - 5 630

TOTAL 7 571 17 7 588

9.3. Finance lease expenditure included in Expenditure for capital assets
Note 2017/18 2016/17

Tangible assets

TOTAL 947 1 005

10. Cash and cash equivalents
Note 2017/18 2016/17

TOTAL 30 788 11 630

11. Prepayments and Advances 
Note 2017/18 2016/17

TOTAL 1 695 1 958



11.1. Advances paid – Not expensed
Balance
01 April 

2017

Less: 
Expensed in 
current year

Add:
Current

year
advances

Balance
31 March

2018

TOTAL 1 954 7 308 7 027 1 673

12. Receivables
2017/18 2016/17

Note Current Non-
current Total Current Non-

current Total

2 237 1 091 

280 275
- 1

57 14

- 5
TOTAL 2 557 17 2 574 1 358 28 1 386

12.1. Claims recoverable
Note 12 2017/18 2016/17

TOTAL 2 237 1 091

12.2. Recoverable expenditure (disallowance accounts)
Note 12 2017/18 2016/17

TOTAL 280 275

12.3. Staff debt
Note 12 2017/18 2016/17

- 1

12.4. Other debtors
Note 12 2017/18 2016/17

57 14

12.5. Fruitless and wasteful expenditure
Note 12 2017/18 2016/17

TOTAL - 5



13. Voted funds to be surrendered to the Revenue Fund
Note 2017/18 2016/17

Closing balance 31 658 16 416

14. Departmental revenue and NRF Receipts to be surrendered to the Revenue Fund
Note 2017/18 2016/17

Closing balance 66 199

15. Payables – current
Note 2017/18 2016/17

TOTAL 95 21

16. Net cash flow available from operating activities
Note 2017/18 2016/17

Net cash flow generated by operating activities 26 803 11 365

17. Reconciliation of cash and cash equivalents for cash flow purposes
Note 2017/18 2016/17

TOTAL 30 788 11 630



18. Contingent liabilities and contingent assets

18.1. Contingent liabilities
Liable to Nature Note 2017/18 2016/17

193 1 756

19. Commitments1

Note 2017/18 2016/17
Current expenditure 37 139 114 921

Capital expenditure (Including transfers) 1 700 21

Total Commitments 38 839 114 942

Note 1: 

Note 2

20. Accruals and payables not recognised1

2017/18 2016/17
Listed by economic classification <30 Days 30+ Days2 Total Total

6 9
TOTAL 3 522 837 4 359 3 550

Listed by programme level

TOTAL 4 359 3 550

TOTAL 442 187

Note1: 

Note 2:

Note 3:



21. Employee benefits (Provisions)
Note 2017/18 2016/17

TOTAL 20 550 17 263
*Note: Includes negative leave credits amounting to R325 000.00

22. Lease commitments

22.1. Operating leases commitments1

2017/18 2016/17
Not later than 1 year 7 902 7 257

Later than 1 year  not more than 5 years 5 001 12 521

TOTAL 12 903 19 778
Note 1
Note 2

22.2. Finance leases commitments
Machinery and Equipment 2017/18 2016/17

TOTAL 1 099 1 521
Note

23. Irregular expenditure

23.1. Reconciliation of irregular expenditure
Note 2017/18 2016/17

Closing Balance 270 63

Analysis of awaiting condonation per age classification

TOTAL 270 63

23.2. Details of irregular expenditure added for current financial year
Incident Disciplinary steps /criminal proceedings 2017/18

TOTAL 274

23.3. Details of irregular expenditure condoned 
Incident Condoned by (condoning authority) 2017/18

TOTAL 67

23.4. Details of possible irregular expenditure under investigation (not included in the main note)
Incident 2017/18

TOTAL 186

24. Fruitless and wasteful expenditure

24.1. Reconciliation of fruitless and wasteful expenditure
Note 2017/18 2016/17

24.2. Analysis of awaiting resolution per economic classification
Note 2017/18 2016/17

Current 46 88



Closing Balance 270 63

Analysis of awaiting condonation per age classification

TOTAL 270 63

23.2. Details of irregular expenditure added for current financial year
Incident Disciplinary steps /criminal proceedings 2017/18

TOTAL 274

23.3. Details of irregular expenditure condoned 
Incident Condoned by (condoning authority) 2017/18

TOTAL 67

23.4. Details of possible irregular expenditure under investigation (not included in the main note)
Incident 2017/18

TOTAL 186

24. Fruitless and wasteful expenditure

24.1. Reconciliation of fruitless and wasteful expenditure
Note 2017/18 2016/17

24.2. Analysis of awaiting resolution per economic classification
Note 2017/18 2016/17

Current 46 88

Closing Balance 270 63

Analysis of awaiting condonation per age classification

TOTAL 270 63

23.2. Details of irregular expenditure added for current financial year
Incident Disciplinary steps /criminal proceedings 2017/18

TOTAL 274

23.3. Details of irregular expenditure condoned 
Incident Condoned by (condoning authority) 2017/18

TOTAL 67

23.4. Details of possible irregular expenditure under investigation (not included in the main note)
Incident 2017/18

TOTAL 186

24. Fruitless and wasteful expenditure

24.1. Reconciliation of fruitless and wasteful expenditure
Note 2017/18 2016/17

24.2. Analysis of awaiting resolution per economic classification
Note 2017/18 2016/17

Current 46 88



24.3. Details of fruitless and wasteful expenditure added for current financial year
Incident Disciplinary steps/criminal proceedings 2017/18

TOTAL 249

24.4. Prior period error
Nature 2016/17

TOTAL (76)

24.5. Details of possible fruitless and wasteful expenditure under investigation (not included in the main note)
Incident 2017/18

TOTAL 1 122

25. Related party transactions

26. Key management personnel
No. of 

Individuals
2017/18 2016/17

TOTAL 49 990 46 104

Note 1: 



27. Movable Tangible Capital Assets

27.1. Movable Tangible Capital Assets: Movement for 2017/18

Movement in movable tangible capital assets per asset register for the year ended 31 March 2018
MACHINERY AND EQUIPMENT Opening 

balance
Value 

adjustments*
Additions Disposals Closing 

Balance

TOTAL 49 809 1 6 523 (3 713) 52 620 
*Rounding errors 
27.2. Movable Tangible Capital Assets: Additions for 2017/18
Additions to movable tangible capital assets per asset register for the year ended 31 March 2018
MACHINERY AND EQUIPMENT Cash Non-cash (Finance 

lease 
payments)

Rcd. current  
not paid (Paid 

current  rcd. 
prior)

Total

TOTAL 5 970 1 500 (947) - 6 523

27.3. Movable Tangible Capital Assets:  Disposals for 2017/18
Disposals of movable tangible capital assets per asset register for the year ended 31 March 2018

MACHINERY AND EQUIPMENT
Sold for cash Non-cash 

disposal*
Total 

disposals
Cash 

Received 
Actual

TOTAL 210 3 503 3 713 10

27.4. Movable Tangible Capital Assets:  Movement for 2016/17
Movement in movable tangible capital assets per asset register for the year ended 31 March 2017

MACHINERY AND EQUIPMENT Opening 
balance

Prior period 
error Additions Disposals Closing 

Balance

TOTAL 47 352 - 4 899 (2 442) 49 809 



27.5. Movable Tangible Capital Assets under investigation
Included in the above total of the movable tangible capital assets per the asset register are assets that are 
under investigation

Number Value

TOTAL 8 204

27.6. Major assets subjected to transfer in terms of S42 of the PFMA - 31 March 2018
Machinery 

and 
equipment*

Total

26
1 571

*Includes two motor vehicles to be transferred due to Department of Energy

28. Minor Assets

28.1. Minor assets: Movement for 2017/18
Movement in minor assets per asset register for the year ended 31 March 2018

Intangible 
assets

Machinery and 
equipment

TOTAL

8 205 
-

2 923 
(1 434) 

TOTAL 333 9 361 9 694 

-
4 727 

TOTAL 325 4 402 4 727 

28.2. Minor assets: Movement for 2016/17
Movement in minor assets per asset register for the year ended 31 March 2017

Intangible 
assets

Machinery and 
equipment

TOTAL

7 829 
5

486
(115)

TOTAL 333 7 872 8 205 

-
4 905 

TOTAL 325 4 580 4 905 

28.3. Minor assets under investigation
Included in the above total of the minor assets per the asset register are assets that are under investigation

Number Value

TOTAL 21 33



28.4. Minor assets subjected to transfer in terms of S42 of the PFMA - 31 March 2018
Machinery and 

equipment Total

36
79

29. Intangible Capital Assets

29.1. Intangible Capital Assets: Movement for 2017/18
Movement in intangible capital assets per asset register for the year ended 31 March 2018

Opening 
balance

Value 
adjustments

Additions Disposals Closing 
Balance

TOTAL 13 059 - 1 549 - 14 608

29.2. Intangible Capital Assets: Additions for 2017/18
Additions to intangible capital assets per asset register for the year ended 31 March 2018

Cash Non-cash (Finance lease 
payments)

Rcd. current  
not paid (Paid 

current  rcd. 
prior)

Total

TOTAL 1 549 - - - 1 549 

29.3. Intangible Capital Assets:  Movement for 2016/17
Movement in intangible capital assets per asset register for the year ended 31 March 2017

Opening 
balance

Prior period 
error

Additions Disposals Closing 
Balance

TOTAL 11 180 - 1 958 (79) 13 059

30. Immovable Tangible Capital Assets

30.1. Immovable Tangible Capital Assets: Movement for 2017/18
Movement in immovable tangible capital assets per asset register for the year ended 31 March 2018

Opening 
balance

Value 
adjustments

Additions* Disposals Closing 
Balance

TOTAL 9 240 - 214 - 9 454

30.2. Immovable Tangible Capital Assets: Additions for 2017/18
Additions to immovable tangible capital assets per asset register for the year ended 31 March 2018

Cash1 Non-cash2 (Finance 
lease 

payments)

Rcd. current  
not paid (Paid 

current  rcd. 
prior)

Total

TOTAL 68 146 - - 214

Note 1

Note 2



30.3. Immovable Tangible Capital Assets: Movement for 2016/17
Movement in immovable tangible capital assets per asset register for the year ended 31 March 2017

Opening 
balance

Value 
adjustments

Additions* Disposals Closing 
Balance

TOTAL 9 111 - 129 - 9 240
*Note: Payments made for upgrades/additions at office accommodation leased by the Department of Public Works for
DPME.

31. Provisions
2017/18 2016/17

-
TOTAL 630 -

*Note:

31.1. Reconciliation of movement in provisions - 2017/18
Provision 1 Total

Closing balance 630 630



ANNEXURE 1B: STATEMENT OF TRANSFERS TO DEPARTMENTAL AGENCIES AND ACCOUNTS 

Department/ Agency / 
Account 

Transfer Allocation Expenditure 2016/17 

Adjusted 
Approp. 

Act 

Roll 
Overs 

Adjust-
ments 

Total 
Available 

Actual 
Transfer 

% of 
Available 

funds 
Transferre

d 

Final 
Appropria

t-ion 

NYDA 432 806 - - 432 806 432 806 100% 405 766 
 432 806 - - 432 806 432 806 100% 405 766 

 
ANNEXURE 1C: STATEMENT OF TRANSFERS TO HOUSEHOLDS 

Transfers to 
Households 

Transfer Allocation Expenditure 2016/17 

Adjusted 
Approp. 

Act 

Roll 
Overs 

Adjust-
ments 

Total 
Available 

Actual 
Transfer 

% of 
Available 

funds 
Transferre

d 

Final 
Appropria

t-ion 

Leave Gratuities 200 - 103 303 243 80.2% 181 

TOTAL 200 - 103 303 243 80.2% 181 
 

ANNEXURE 1D: STATEMENT OF TRANSFERS TO NON-PROFIT ORGANISATIONS 

Transfers to Non 
Profit Institutions 

Transfer Allocation Expenditure 2016/17 

Adjusted 
Approp. 

Act 

Roll 
Overs 

Adjust-
ments 

Total 
Available 

Actual 
Transfer 

% of 
Available 

funds 
Transferre

d 

Final 
Appropriat

-ion 

Geekathon - - 25 25 25 100% - 

SA Planning Institute - - - - - - 100 

TOTAL - - 25 25 25 100% 100 
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10. Annexures to the Financial Statements (R‘000) 

ANNEXURE 1A: STATEMENT OF TRANSFERS TO MUNICIPALITIES 

Department/ Agency / 
Account 

Transfer Allocation Expenditure  

Adjusted
Approp.

Act

Roll
Overs

Adjustments Total
Available

Actual
Transfer

% of
Available 

funds
Transferred

Tshwane Metro*  4 - 6 10 10 100%  

*Note: Vehicle license fees 



ANNEXURE 1E: STATEMENT OF GIFTS, DONATIONS AND SPONSORSHIPS RECEIVED 
Name of Organisation Nature of Gift  Donation or Sponsorship 2017/18 2016/17 
Received in cash  - - 
    
Received in kind*  2 060 190 

  Liquid Telecom Contributed R200 000 directly to two NDP Youth 
Ambassadors 

200 
 

- 

  Cisco Online Training course to all Youth Ambassadors 300 - 

  Shoprite 
20 school bags with stationery for the NDP learner 
debate programme 

4 - 

  Twende Mbele Sponsored staff travel to Twende Mbele 
conferences and meetings 

282 - 

 PSPPD 
Various sponsorships of travel, courses and 
conferences 1 274 - 

  PSPPD DPME Institutionalisation Workshops - 81 
  DFID AFREA Conference - 42 

  Sustainable Livelihoods Foundation 
Travel - Conference - Creating Inclusive & Resilient 
Cities - 67 

TOTAL  2 060 190 
* Estimated market values 
 

ANNEXURE 1F: STATEMENT OF AID ASSISTANCE RECEIVED 
Name of Donor Purpose Opening Balance Revenue Expenditure Closing Balance 
Received in cash      
Canadian 
Government (CIDA / 
DFATD)1 

Supporting the implementation 
of building a capable state 
project 

(88) 1 099 959 52 

GIZ Governance Support 
Programme 

(8) 8 - - 

EU Programme to Support Pro 
Poor Development Phase II 

(1 743) 12 055 7 235 3 077 

Subtotal   (1 839) 13 162 8 194 3 129 
Flemish (NYDA)2 Civil Society Programme - 1 943 1 943 - 

TOTAL  (1 839) 15 105 10 137 3 129 
Note:  

1 Received via Government Technical Advisory Centre 

2 Received on behalf of NYDA and transferred to NYDA 

ANNEXURE 1G: STATEMENT OF GIFTS, DONATIONS AND SPONSORSHIPS MADE 
Nature of Gift  Donation or Sponsorship 2017/18 2016/17 
Made in kind    

Running blades for disabled children at Tembaletu School for disabled children 93 - 
Sports equipment donated to Tembaletu School for disabled children 30 - 
Food Parcels and Paint for Nelson Mandela Day in Ka Nyamazane, Mpumalanga 73 - 
Renovation materials for Mandela Day Outreach program at Vaalwater 35 - 
TOTAL  231 - 
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ANNEXURE 2: STATEMENT OF CONTINGENT LIABILITIES AS AT 31 MARCH 2018  

Nature of Liability 

Opening 
Balance
01 April 

2017

Liabilities 
incurred 

during the 
year

Liabilities 
paid/ 

cancelled/ 
reduced 

during the 
year 

Liabilities 
recoverable 

(Provide 
details 

hereunder) 

Closing 
Balance 

31 March 
2018 

Claims against the department      
 Losses claimed by supplier - 193 - - 193 

TOTAL - 193 - - 193 

 

 
 



ANNEXURE 3: CLAIMS RECOVERABLE

Government Entity: Outstanding 
Balances

Confirmed Unconfirmed Total
31/03/201

8 31/03/2017 31/03/2018
31/03/201

7
31/03/201

8 31/03/2017
Government Departments

SUB-TOTAL 1 983 928 219 163 2 202 1 091
Other Government Entities

SUB-TOTAL 91 95 - 15 91 110
TOTAL 2 074 1 023 219 178 2 293 1 201

ANNEXURE 4: INTER-GOVERNMENT PAYABLES

Government Entity: Outstanding 
Balances

Confirmed Unconfirmed Total

31/03/2018 31/03/2017 31/03/2018 31/03/2017 31/03/2018 31/03/2017
Departments  (Current)

Other Government Entities  
(Current)
TOTAL 442 187 - 1 756 442 1 943

ANNEXURE 5: INTER-ENTITY ADVANCES PAID

Entity: Outstanding Balances Confirmed Unconfirmed Total

31/03/2018 31/03/2017 31/03/2018 31/03/2017 31/03/2018 31/03/2017
National Departments

Other Institutions

TOTAL 1 469 1 754 204 200 1 673 1 954
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ANNEXURE  
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